AKKOK HOLDING SUSTAINABILITY POLICY

At Akkdk Holding, we embrace a holistic perspective which revolves around sustainable
development and prioritize being a player in the global sustainability understanding and
transformation. Our company priorities and sustainability approach include expanding the
adoption of sustainable business models across all our subsidiaries, adhering to ethical
and moral values, integrating sustainability risks and opportunities into business
processes, and assessing the direct and indirect environmental and social dimensions of
our activities.

e We are committed to expanding our business approach, aligned with the principles
of “Human Rights,” “Tackling Corruption,” “Labour Standards,” “Occupational
Health and Safety,” and “Business Ethics,” throughout our entire value chain. We
regularly review these policies and update them as conditions change.

e We reshape business processes by considering all impacts for our key stakeholders
in critical sustainability themes such as Climate Change, Biodiversity and the
Circular Economy. In this vein, we position sustainability as an integral element of
our company’s strategy as a part of our environmental responsibilities.

e We use current resources responsibly and consciously to ensure a more liveable,
fairer and cleaner future; we provide all our employees with continuous
communication and opportunities for participation.

e We take care to value people by adopting an inclusive and egalitarian approach at
every stage of our value chain, and to instil this awareness.

e We are constantly following innovative, developing, up-to-date and remedial
policies, and roll them out within our subsidiaries.

e Within the scope of our active efforts in the transition to a low-carbon economy, we
set targets and manage our performance to reduce the greenhouse gas emissions
resulting from our activities.

e As asupporter of universal human rights, we reject any forms of discrimination
based on language, religion, race, gender, age, social status, philosophical belief or
sect, and take measures against any situations which may lead to any violations in
this area. All anti-discrimination policies and commitments also apply to allhuman
resources processes such as recruitment and placement, promotion, performance
management, training, career planning, succession, remuneration and benefits.

e We strictly adhere to the principle of equal pay for equal work; in remuneration and
promotion processes, we take the performance and competencies of employees as
a basis, regardless of gender. We are committed to steadily increasing the rate of
female employment and maintaining our commitment to inclusive business policies
¢ \WWe adopt a sustainability management approach in coordination with our



stakeholders and carry out strategic business plans in accordance with their
priorities.

We develop projects by closely following innovative technologies and digital
transformation trends, and prioritize operational excellence and efficiency.

We prioritize the health and safety of our employees with operational safety, and
meticulously adhere to the principles of Occupational Health, Environment and
Process Safety.

We carry out sustainability activities in a coordinated manner through competency-
based working groups formed within the Holding and its subsidiaries. We support
continuous communication between groups, playing an active role in determining
and managing focus issues and effectively maintaining performance monitoring.
We are committed to creating and publishing company sustainability reports by
adhering to the principles of transparency, openness and accountability.



